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Medical, Dental & Vision

TechSmith offers all active full-time employees and their dependents quality 
health insurance. Interim and part-time employees are not eligible for insurance 
benefits.

Summary plan descriptions and details of benefits provided by the Company are 
provided to the employee within the first two days of their hire. The plan offers 
hospitalization, prescription, office visit, and major medical coverage.

This coverage starts on your first day.

TechSmith offers the choice between two plans:

1.	 High Deductible plan with a Health Savings Account (HSA)

2.	 Low deductible with coinsurance

TechSmith plan year is from January 1 to December 31.

Group Health 
Insurance

TechSmith provides a comprehensive benefit package to all active full-time employees 
that includes group medical, dental, vision, life insurance coverage, 401(k) with company 
matching, short- and long-term disability coverage, and flexible spending coverage that 
begins on your first day of employment. Interim, contract, and part-time employees are not 
eligible for group benefits.

Flexible Spending
Program

The Company administers according to Federal regulations a flexible spending 
program that includes Medical Care* and Dependent Care Reimbursement. 

*The medical care reimbursement is only available to those electing the Low deductible with 
coinsurance plan or opting out of our medical insurance.

If you elect the High Deductible health plan, you are enrolled in a health savings 
account and can choose to contribute to it.

Enrollment and administration. 

Please note that if you are covered by another health plan or a medical 
reimbursement account, you are not eligible to contribute to an HSA.

Health Savings Plan

TechSmith provides group dental coverage for all full-time employees and their 
dependents. This coverage commences on your first day of full-time employment.

Group Dental	

Group Vision TechSmith offers the option of group vision coverage for all full-time employees and 
their dependents. The coverage commences on your first day of full-time employment.

Group Disability	 Group long-term and short-term disability coverage and is provided to all full-time  
employees. This coverage would provide wage assistance in the event an 
employee becomes disabled and could not work.
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Financial Benefits

TechSmith provides all full-time employees a company paid life and AD&D 
insurance policy.

Life Insurance

Voluntary Life AD&D TechSmith offers all full-time employees the option of purchasing additional life and 
AD&D insurance through Unum for the employee, spouse, and any dependents.

Employees are eligible to participate in the 401(k) as of the first day of the month 
following their date of employment. Employees have various investment choices.

TechSmith does an employee match program.

Investment Plan

At TechSmith, we believe in rewarding our team for their hard work and 
dedication. With our Employee Stock Ownership Plan (ESOP), you have the 
unique opportunity to share in the success of the company you help build every 
day. Join us and take part in shaping the future of TechSmith while enhancing 
your financial well-being. Together, we can achieve great things!

ESOP

TechSmith offers all full-time employees a tuition assistance plan that may be 
used towards tuition and books for qualified classes taken by the employee to 
improve their job skills. You may receive up to $5,250 a year.

Tuition Assistance

TechSmith offers all full-time employees who have completed their 90-day 
probationary period $100 per month toward qualifying student loans through 
Summer up to a maximum of $5,250 a year (this is in combination with any 
tuition assistance that may be utilized simultaneously).

Student Loan 
Assistance

TechSmith is paid on a bi-weekly schedule. There are 26 pay periods in a year.Pay Periods
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Time Off & Paid Leave

Full-time Employees will receive Paid Time Off (PTO). There is no waiting period 
for taking PTO. PTO is given as a lump sum at date of hire and the beginning of 
each year thereafter.

PTO allowance will increase with tenure at specified increments.

Part-time and interim employees do not receive PTO.

Paid Time Off (PTO)

Paid Parental Leave TechSmith will provide up to 16 weeks of paid leave for birthing employees 
which includes short term disability immediately after birth. TechSmith will 
provide up to 8 weeks of paid leave to employees following the birth of an 
employee’s child or the placement of a child with an employee in connection 
with adoption or foster care. The purpose of paid parental leave is to enable the 
employee to care for and bond with a newborn or a newly adopted or newly 
placed child. This policy will run concurrently with Family and Medical Leave Act 
(FMLA) leave, as applicable. *Prorations apply for those who are not eligible for 
FMLA/have not worked a full year.

Full-time employees receive a bank of sick time leave at date of hire and at the 
beginning of each year thereafter. Part-time employees will accrue one hour of 
sick time off per 30 hours worked.

Sick Leave

Full-time employees receive Volunteer Time Off at the beginning of each year to 
use for volunteer opportunities.

Volunteer Time Off

Approximately 10 paid holidays are given at the beginning of a calendar year, 
with an additional “floating” holiday.

Holiday Schedule
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At TechSmith, we understand the importance of work-life balance. That’s why 
we offer flexibility. We are a hybrid work model, with 20% of your time spent in 
the office.

Additionally, we offer the flexibility to work from elsewhere during January, July, 
and the second half of December.

Embrace Flexibility 
with Our Work 
Benefits!



Health & Well-Being

At no extra cost to the employee, their spouse, live-in partner, and dependents 
(up to age 26) can also access the EAP. This program provides free and 
confidential assessments, short-term counseling, referrals, and follow-up 
services for both personal and work-related issues.

Employee Assistance 
Program (EAP)

Company-Sponsored 
Connections

We believe in creating a vibrant and inclusive community for our employees and 
their loved ones. Join us for a variety of exciting events designed to bring everyone 
together. From happy hours and celebrations to regular outings, there are plenty 
of opportunities to connect and have fun. These events are not only about having 
a good time—they’re about building strong relationships, fostering teamwork, and 
creating a sense of belonging within our TechSmith team.

Enjoy complimentary sodas, coffee, tea, espresso, and healthy snacks in the 
office. We’ve got your refreshment needs covered!

Beverages and 
Snacks

TechSmith has a casual dress environment. However, employees are expected 
to use good judgment and taste—and to show courtesy to their co-workers and 
associates—by dressing in a fashion that is presentable and appropriate.

Dress

TechSmith has a fitness room that is equipped with free weights, treadmills, 
stationary bike, elliptical machine, rowing machine, and inclined benches. We 
also have showers with towel service, shampoo, conditioner, and body wash.

Fitness Room

All benefits may be modified, added, or terminated at any time by the insurance company or benefit provider, 
per the terms of the applicable Plan Documents, or by TechSmith at its discretion.
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